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AN ORDINANCE relating to career senvice
employees who enter upon active dutly in

the United States Services, extend

benefits to such employees; amending

Ordinance 4324, and K.C.C. Chapter

3.12.010; and adding new sections to

-K.C.C. 3.12.

PREAMBLE:

ing

The King County Council has determined that a public

purpose would be served by extending ben

fits to career

service employees who enter upon active duty in the United

States Armed Services.
such a public undertaking would promote
patriotism, thereby furthering the publi

The Council  further finds that

oyalty and
good by

providing assistance to those individualg who leave
civilian life in order to serve their country.

BE IT ORDAINED BY THE COUNCIL OF KING CO
SECTION 1. King County code section 3.1
amended to read as follows: ‘
A. General definitions. 1. "Administra
means only those operational procedures promu
manager necessary to'implement personnel poli
requirements 'previously stipulated by ordinan
2. “Aaministrative interns" are pe
participating in employment sponsored, suppor
part, or maintained in conjunction with, an e
institution in the State of Washington.
3. "Appointing authority" means th

county executive, department heads, or divisi
lawful authoriﬁy to appoint or to remove pers
in the county service, or persons designated

authority to perform those duties which legal

delegated.

NTY:

2.010 is hereby

tive guideiines"
lgated by the

ries or

te or the Charter.
rsons

ted in whole or in

Hucational

b county council,

bn managers haQing
pns from positibns
by such appointing

1ybmay be

4. "Basis of merit" means the value, excellence or

superior quality of an individual's work perf

determined by a structured process comparing

ormance, as

the employee's
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performance against defined standards and, where possible, the

performance of other employees of the same or

similar class.

5. "Board" means the King County personnel board

established by Section 540 of the Charter.
6. "Career service employee" means|

appointed to .a career service position as a re

has completed the probationary period.

7. "“Career service position" means
the county service except for those which are
Section 550 of the Charter as follows: All el

the county auditor, the clerk and all other em

officer of each executive department and admi

the members of all boards and commissioné; adI
assistants for the county executive and one ad
assistant each‘for the county administrative g
county auditor, the county éssessor, the/chiei
executive department and administrative office

board and commission; a chief deputy for the ¢

a county employee
sult of the

2.Q90, and who

all positions in-
designated by
ected officers;
ployees of the
cer; the chief
istrative office;
inistrative
ministrative
fficer, the
offiqer of each

and for each

ounty assessor;

one confidential secretary each for the county executive, the

chief officer of each executive department and

office, and for each administrative assistant

administrative

specified herein;

all employees of those officers who are exempted from the

provisions of this chapter by the state constij
employed in a professional or scientific capag
special inquiry, investigation or examinationj
employees; administrative interns; election pj

all persons serving the county without compeng

physicians; surgeons; dentists; medical interns;

nurses and inmates employed by county hospital
sanitariums and health departments of the cour
A departmental division as determined by

council shall be considefed to be executive ddg

ARMFORCE .ORD(NR:cl t)05/23/91 2
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purpose of determining the applicability of Section 550 of the

Charter.
All part-time employees shall be exempte

service membership except, effective January

d from career

1, 1989, all

part-time employees employed at least half time or more, shall

be members of the career service.

8. "Charter" means the King County ChIrter,

9, "Class" or “classification'" means

group of positions, established under authori

as amended.
position or

Ly of this

chapter, sufficiently similar in respect to the duties,

responsibilities and authority thereof, that

descriptive title may be used to designate ea
allocated to the class; that essentially simi
as to education, experience, ability and othe

should be réquired of the incumbents; that si

‘fitness may be used to choose gualified emplo

similar schedules of compensation can be made
equity.

10. © "Classification plan" means the
positions into classifications together with
describing each classification.

11. "Compensatory time" means time
pay in lieu of pay for work performed either
overtime basis or work performed on a holiday
scheduled as a day off. Such compensatory ti
granted on the basis.of time and one-half.

12. "Council" means the King County]
established by Article 2 of the Chsrter.

13. "County" means the county of Ki
organization that is legally governed ‘by the
respect to personnel matters.

14. "Employee" means any person who
career service‘position or exempt position.

15. "Employed at least half time"

permanent position which has an established

ARMFORCE .ORD(NR=¢ct1)05/23/91 3
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county with
is employed in a

ans employed in a

rk schedule of




10
11

12

13
14
15
16
17
18

19

20

21

22

23

24

25

26
27
28
29
30
31
32
33
34

35

appointment may be made directly.

"demonstrated performance. -

not less than seventy hours every four weeks,

9967

or of not less

than eighty hours in those work units in which a forty-hour

week is standard.

16. "Established in the county budgﬁt“ means a

position identified within a budgetary unit's

authorized

- full-time equivalent (FTE) level and set out By position

description in the budgetary unit's organizational budget

detail report as amended in the adopted budget.

17. "Executive" means the King County executive, as

established by Article 3 of the Charter, or his desiénee.

18. "Exempt employee" means an emplgyee employed in

an exempt position. Exempt employees serve af

the appointing authority.

19. "Exempt position" means any pos]

the pleasure of

tion not included

in the career service. Exempt positions are positions to which

20. "Full-time employee" means an epployee who is not

on probation and is employed in a full-time pd

21. "Fuill-time position" means a pej
which has an established work schedule of not
thirty-five hours per week, or of not less thj
week in those work units where a forty-hour wd

22. "Grievance" means an issue raisd

pbsition.

rmanent position
less than

AN forfy hours per
bek is standard.

bd by an employee

relating to the interpretation. of rights, benefits, or

condition of employment as contained in the af@iministrative

rules and/or procedures for the career service.

23. "Tncentive increase" means an increase to an

employee's base salary within the assigned pay range, based on

24. “"Manager" means the ((manager—of—the personnel

iviei £ x5 l his desi }) the

director of the

Office of Human Resource Management of King Cpbunty or his or

her designee.

25. "Part—-time employee" means an ihdividual employed

in a part-~time position.

ARMFORCE .ORD(NR:c1t)05/23/91 p 4
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26. "pPart-time position" means a pe anent'position
established for a portion of or throughout a calendar year and
which haé an established work schedule of less| than thirty-five
hours per week, or of less than fortyrhours P week in those
work units where a‘forty—hour week is standard.

27. “Pay plan" means a systematic schedule of
numbered pay ranges with minimum, maximum and intefmediate,

steps for each pay range, a schedule of assingent of each
3

classification to a numbered pay range and rules for’
administration.
28. "Pay range" means one or more pgy rates

representing the minimum, maximum and intermediate steps
assigned to a classification. -
29. "Pay range adjustment" means the adjustment of

the numbered pay range of a classification to |another numbered

pay range in the schedule based on a classifigation change,

‘competitive pay data or other significant factors.

30. "Permanent position" means .a poqitidn_established
in the county budget and which will require at least twenty-six
weeks of service per year at the work schedule established for
the position. A position shall be permanent 1f the position is
established to begin after January 1 of any year, and would
have required at least twenty-six weeks of sexvice per year had
the position been established on January 1.

31. “"Position" means a group of current duties and
responsibilities assigned by competent authorjty reguiring the
employment of one person.

32. ﬁProbationary employee" means a|potential career
service employee who is serving a probationary period.

33. "Probationary period" means a period of time
constituting the final step in the competitive screening
process for career service. An appointment tp the career
service is not final unless the employee succrssfuliy completes

this period.

ARMFORCE -ORD (NR:c11)05/23/91 5
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Aan aﬁpointment

made in the absence of a list of candidates certified as

qualified by the manager.

provisional appointment.

Oniy the manager maly authorize a

An appointment to thiis status is

limited to thirty days after the manager certiffies qualified

candidates, or a maximum of six months, which%ver occurs

sooner.
35, "Provisional employee" means an
a position under provisional appointment.

36.

employee holding

"Recruiting step" means the firgt Etep of the

salary range allocated to a class unless othernwise authorized

by the executive.

37.

"Salary or pay rate" means an individual dollar

amount which is one of the steps in a pay rande paid to an

employee based on the classification of the pgsition occupied.

38.

"Temporary employee" means an individual employed

in a temporary position and for purposes of bging a part of

career service, includes a proyisional or prokl
\employee.
39.
not a permanent position as defined in this cH
40. "y-Rate" means a pay rate that i
the maximum of the pay range assigned to the (
a position.

B. Definitions related to family leave.
context clearly requires otherwise, the folloy
the following meanings:

1. "Child" means a biological, adoj
child, a stepchild, a legal ward, or a child ¢
standing in loco parentis, who is:

a. Under eighteen years of age,

ationary

"Temporary position" means a pogition which is

apter.
s in excess of

lassification of

Unless the .

ying terms have

ted, or foster

f a person

or

b. Eighteen years of age or older and incapable

of self-care because of mental or physical digability.

2.

"Employee" means a person employed in a permanent

position on a full-time or part-time basis and who is not on an

ARMFORCE -ORD (NR:clt)05/23/91 6
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initial period of probation.. The term "employee"™ shall not

include part~time workers employed less than twenty hours per

week, or intermittent, seasonal, or temporary

workers.

3. “"Serious health condition" means an illness,

injury, impéirment, or physical or mental condition, whether or

not preexisting, which requires:

a. Inpatient care in a hospice ¢r residential

medical care facility, or
b. Continuing treatment or cont

by a health care provider.

fnuing supervision

4. "Health care provider" means a person whose

services are of a type which are compensated under any county

health care plan.
5. "Reduced leave schedule" means

for fewer than an employee's usualrnumber of

or hours per workday.

SECTION 2.

NEW_ SECTION. Extension of b

military personnel.
States Government vacates his or her full-tim
the County either to determine his or her phy
entef, or to actually enter upon active duty
Washington National Guard, the United States
the United States Public Health Service shall
dental.and life bénefits for the time period
the beginning of an employee's military leave

continuing until active duty has been complet

ARMFORCE .ORD(NR:clt)05/23/91 7
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employees shall continue to receive the medicdl, dental and

life benefits that they received prior to sepqration from

county employment.

retroactive to October 1,

These benefits shall be pyovided

1990.

g2

INTRODUCED AND READ for the first time this _/ day

of /j7i}7cz/b4

, 19

,@ .
_PASSED this 0 day of C:;212$7112,/ , 197/.

ATTEST:

Clerk of the Council

APPROVED this

ARMFORCE .ORD(NR:clt)05723/91

LA

ING COUNTY
KING COUNTY,

COUNCIL
WASHINGTON

Chair

day of jkxvc.

LrKinngounty

Executive
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King County Executive oy o1l B0
TIM HILL RIS IAIE RN S R
400 King County Courthouse Pt

516 Third Avenue e T
Seattle, Washington 98104 A

(206) 296-4040

June 14, 1991

The Honorable Lois North, Chair
King County Council

Room 402 ‘
COURTHOUSE

Re: ORDINANCE 9967 - BENEFITS FOR EMPLOYEES ON ACTIVE DUTY
Dear Councilmember North:

I am pleased to return with my signature Ordinance 9967, which provides medical, dental,
vision and life insurance benefits to employees absent from work for the purpose of active
duty service in the U. S. armed forces. The purpose of this letter is to advise you of a
conflict between the provisions of the ordinance and terms of the County's existing contract
with Equicor, the provider of employee life insurance coverage.

The existing contract allows for a maximum six month extension for employees, including
reservists, on leaves of absence without pay, after which in order to retain active coverage
an employee must apply for an individual conversion policy directly from the insurance
company. Benefits Manager Karen Feltes is in contact with Equicor representatives and is
attempting to develop a resolution acceptable to the carrier that will satisfy the provisions of
Ordinance 9967. :

I have been advised by Jim Yearby, Director of the Office of Human Resource
Management (OHRM), that despite the conflict addressed above, each reservist called to
active duty will be reviewed individually for the purpose of making a manual, retroactive
adjustment as required. A letter of notification with a copy of the ordinance will be sent ,

cccccccc
-----



The Honorable Lois North
January 14, 1991
Page 2

from the Benefits Section, OHRM, to all employees who served in Operations Desert Shield
and Desert Storm during the period October 1, 1990, to present. If you have any
questions, please contact Jim Yearby, 296-1737, or Karent Feltes, 296-7493.

Sincerely,
W

()/Tim Hill
King County Executive

TH:LAS:Is

cc:  Jim Yearby, Director, Office of Human Resource Management
ATTN: Karen Feltes, Benefits Manager



